School of Dentistry
Standards of Professional Conduct
The University of Minnesota and the School of Dentistry are committed to the highest standards of professional
conduct and integrity. The values we hold among ourselves to be essential to responsible professional behavior
include honesty, trustworthiness, respect and fairness in dealing with other people, a sense of responsibility
toward others and loyalty toward the ethical principles espoused by the University and the School of Dentistry. It is
important that these values and the tradition of ethical behavior be consistently demonstrated and carefully
maintained.
Members of the University community and the School of Dentistry have the obligation to respect and to be fair to
faculty, staff, students, and patients, and to foster their intellectual and professional growth and well-being.
Members must not engage in, nor permit, harassment, offensive behavior, or illegal discrimination. Members must
not abuse the authority they have been given and care must be taken to ensure that any personal relationships do
not result in situations that might interfere with objective judgment.
Workplace, patient care and educational experiences must impart ethical standards of professional conduct
through example, instruction and clinical practice. Members of the University community and the School of
Dentistry are expected to conscientiously fulfill their obligations in the performance of their duties and as part of
the University community.
RESPECTFUL WORKPLACE
The School of Dentistry is proud of the respectful workplace we have developed for faculty, staff, students and
patients. We believe our goal is to maintain an academic, work and patient care environment that is positive and
respectful of others. Respect is provided to every person regardless of gender, race or color, religious or spiritual
beliefs or creed, nationality, sexual preferences or affection, disability, credit or financial situation, public
assistance, veteran status, or physical condition. We believe in providing a respectful and positive learning and
working environment that maximizes the potential of all individuals.
With these values as the foundation for the School of Dentistry, we have established guidelines, based on
University policy, for the behavior of our faculty, staff and students.
We will engage in legal and ethical conduct and will not tolerate offensive behavior. Offensive behavior is defined
as action or conduct that has the purpose or effect of unreasonably interfering with an individual’s work, academic
or professional performance or creating an intimidating or hostile work environment. Employment and academic
experiences will be based on respect and performance.
Explicit or implicit harassment, unwelcome advances, requests for sexual favors, or unwelcome physical conduct of
a sexual nature will be promptly addressed. In addition, a hostile workplace, including abusive language,
discriminatory or offensive remarks or humor, offensive visual displays, pornography, or aggressive physical
contact will be addressed.
EQUAL OPPORTUNITY, DIVERSITY AND AFFIRMATIVE ACTION
The University of Minnesota and the School of Dentistry are committed to the policy that all persons shall have
equal access to its programs, facilities, and employment without regard to race, color, creed, religion, national
origin, sex, age, marital status, disability, public assistance status, veteran status, or sexual orientation. The
University and the School of Dentistry shall seek to:
1.
2.

Provide equal access to its programs, facilities, including patient care clinics.
Advocate and practice affirmative action in employment including the use of recruiting and search

3.
4.

processes to enhance participation of racial minorities, women, persons with a disability, and military
veterans.
Establish and nurture an environment that actively acknowledges and values diversity and is free from
racism, sexism, and other forms of prejudice, intolerance or harassment, for all faculty, staff and students.
Provide equal educational access to members of under-represented groups, and develop affirmative
action admission programs where appropriate to achieve this goal.

DISABILITY SERVICES
The Board of Regents of the University of Minnesota is committed to provide for the needs of faculty, staff and
enrolled or admitted students with disabilities under the Rehabilitation Act of 1973 and the Americans with
Disabilities Act of 1990 (ADA). The School of Dentistry will make services available for any faculty member,
staff, or student who, through a recent assessment, can document a disability. Disability Services, with support
from the School of Dentistry, will provide appropriate services, including: (1) support, counseling, and
information; (2) communications with medical provider; and (3) assistance with reasonable accommodations.
DRUG-FREE WORKPLACE
Having a respectful workplace also includes providing faculty, staff and students with a healthy and productive
environment. We believe that drug and alcohol abuse affects the health, safety and wellbeing of all employees
and students and restricts their ability to perform. This is particularly critical for those who work with and
practice dentistry with patients. Therefore, the School of Dentistry supports and follows the University of
Minnesota's Drug-Free Campus and Workplace policy. (http://www.policy.umn.edu/Policies/Operations/
Safety/DRUGFREE.html). This policy prohibits the unlawful possession, use, or distribution of alcohol and illicit
drugs by employees. Furthermore, it prohibits the unlawful manufacture, distribution, dispensation,
possession, or use of controlled substances in the workplace.
SEXUAL HARASSMENT
Sexual harassment by or toward faculty, staff, students, patients, or members of the University community is
prohibited. Prompt and appropriate action will be taken when sexual harassment is discovered. Persons
who suspect sexual harassment should report it to an appropriate authority, such as the Dental School’s EEO
Officer; or Human Resources Director; or the University’s EEO Office. A violation of the sexual harassment
policy may lead to disciplinary action, up to and including termination of employment or academic dismissal.

RECOURSE AND REPORTING
It is not necessary for any faculty, staff, or student who feels he or she is the subject of offensive, harassing or
discriminatory behavior to handle the matter alone. We encourage you to directly object to any behavior you
believe to be offensive. However, if you feel offended by faculty, staff, your boss, peers, or others whom you
encounter in the course of your employment or academic studies and do not feel you are able to deal directly
with the problem, go immediately to your supervisor, or, you may report the behavior to the School of
Dentistry's Equal Opportunity Liaison, Dr. Carol Meyer (626-2332); the Director of Student Affairs, Ms. Sara
Johnson (624-6960) or the University of Minnesota's Office of Equal Opportunity and Affirmative Action (6249547).
All allegations of offensive, discriminatory, or other inappropriate behavior will be responded to immediately.
The facts shall determine the response to each complaint and each situation will be handled discreetly.
Retaliation and intimidation directed toward anyone who makes a complaint is prohibited. This practice
applies to each and every full- or part-time faculty, staff, student and patient in the School of Dentistry.

